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HAWARDEN COMMUNITY COUNCIL 
CYNGOR CYMUNED PENARLAG 

 
PROFORMA FOR COUNCILLORS TO ADD ITEMS TO THE AGENDA 

 
Name of Councillor(2)  

Councillor Helen Brown 
 

Title of Report  
Welsh Government Apprenticeship Scheme 
 

Purpose of Report To consider whether to appoint an apprentice to assist in the 
community council office and other community 
events/projects. 
 

Background to this 
request 

Welsh Government actively encourage Apprenticeships and 
fully fund associated training. 
 
The council could appoint an apprentice in the office to 
provide an opportunity in Business and Administration in the 
local council sector. 
 
A minimum of 16 hours per week is required but preference is 
for 37 hours.  An apprentice scheme can start at any time and 
would last up to a period of 18 months.   
 

Financial Implications The cost to employ an apprentice would be met from the 
council’s own funds at the current rate of £4.81 to £9.50 
dependent upon age.   
 
No budgetary provision has been made in the current year, but 
this cost could be met from reserves if the council wish to 
pursue the scheme. 
 
There is currently an Employer Incentive Scheme available 
which closes on 31st March 2022; up to £4,000 can be given to 
the council subject to appointing an apprentice by the end of 
March 2022. 
 
Coleg Cambria will promote the job advertisement.  
 
Office equipment will need to be purchased for example, 
PC/laptop and mobile phone. 
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Environmental 
Implications 

 
None directly but the apprentice could undertake 
environmental projects on behalf of the council. 
 

Decision sought by 
Council 

To consider whether or not to commence the delivery of an 
apprenticeship programme in partnership with Coleg Cambria. 
 

Advantages of this 
proposal 

Inclusivity.   
Employment of local people.   
The Community Council would be one of the first council’s in 
Flintshire and possibly North Wales to appoint an apprentice. 
 
The apprentice would be an employee of the Community 
Council and subject to Council policies, health and safety and 
relevant training. 

Disadvantages of this 
proposal 

 
None but this will impact on the workload of the Clerk and 
Financial Officer and the Administrative Assistant. 
 
 

Equality implications The accessibility of an apprenticeship scheme would be open 
to anyone. 
 

 
 


